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Random Drug Testing Policy
What is YKHC’s Random Drug Testing Program? 

YKHC has a zero tolerance drug and alcohol policy called the YKHC Drug and Alcohol-Free Workplace. 
Consistent with this current policy which requires pre-employment drug screening and reasonable 
suspicion/accident drug and alcohol screening of its workforce, YKHC is now implementing random drug 
testing, which as discussed more fully below, is the testing of a random or unpredictable selection of the 
workforce on a periodic basis. A copy of the policy can be found here : https://ykhc.ellucid.com/documents/
view/287. 

Why is YKHC implementing random drug testing? 

A random drug testing policy is consistent with YKHC’s mission to provide a high quality of care to our 
customers and provide a safe and secure workplace for our employees, customers, guests, and the public. 
At the guidance of the YKHC Board of Directors, YKHC has updated the corporate Drug and Alcohol policy 
to include random and reasonable-suspicion drug testing, along with pre-employment and reasonable 
suspicion/accident drug testing. Implementing a random drug testing policy will bring YKHC into line with 
industry standard and best practices for healthcare organizations, and ensure compliance with the federal 
Drug Free Workplace Act which is necessary to maintain eligibility with certain funding sources. 

Who is subject to YKHC’s random drug testing policy? 

All current members of the YKHC workforce including permanent and temporary direct hires, agency TDYs, 
and independent contractors. The workforce subject to NEO, background checks, and pre-employment drug 
screening will be subject to random drug testing. 

When will random drug testing start? 

May 2021. 

How will the random testing process work? 

As stated in the policy, one percent (1%) of the YKHC workforce will be randomly selected every quarter 
(every three months) in a calendar year. A third party vendor will use a scientific method to generate a 
random list of employees every quarter to be tested. The HR Department will notify employees who are 
selected and provide further details. 

What if I am not in Bethel or do not have access to a test when I am selected? 

Employees may contact the HR Department to schedule a test or discuss any other questions related to 
testing. 

What if I refuse to take the test? 

Refusal to take the test is considered a confirmed positive test and will result in termination of employment. 

https://ykhc.ellucid.com/documents/view/287
https://ykhc.ellucid.com/documents/view/287
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What are the drugs/substances subject to testing? 

The list of unauthorized drugs/controlled substances and the amount equaling a positive result can 
be found in the policy and includes: Amphetamine/Methamphetamine; Ethyl-alcohol; Barbiturates; 
Benzodiazepines; Buprenorphine; Cocaine and Metabolites; Marijuana Metabolite; Opiate and Metabolites; 
Methadone; Phencyclidine (PCP); Propoxyphene. 

What if I am prescribed a drug on the list or use a legal drug or supplement? 

Employees will have an opportunity to provide this information and any other relevant information to the 
Medical Review Officer (MRO) prior to testing and after test results are received. The MRO will consider the 
information when issuing a conformed positive or negative test result. 

What are the consequences of a confirmed positive test? 

As stated in the policy, all positive screens will be subject to a second confirming analysis. In addition, 
employees will have an opportunity to explain a confirmed positive test to the MRO and to the HR 
Department. A confirmed test, without an acceptable explanation as determined by YKHC in its sole 
discretion, will result in termination of employment. 

Can I appeal a confirmed positive test? 

As stated in the policy, employees have a right to explain a positive test and to request a retest. 

Can I apply for a job with YKHC if my employment is terminated because of a confirmed positive test?

Employees will be eligible for rehire one (1) year after termination subject to YKHC policies and procedures. 
As always, prior performance will be a relevant factor when making hiring decision. 

Marijuana is legal in Alaska. Why is YKHC testing for it? 

Marijuana is listed as a controlled substance under federal law. As stated in the policy, employee use of 
controlled substances could impact quality and safety and could affect YKHC’s compliance with the federal 
Drug Free Workplace Act and eligibility for federal funding. 

What if I test positive for marijuana because I was near someone who was smoking it? 

Employees may provide any relevant information to the MRO. 

What if I used an unauthorized drug/controlled substance while not at work? 

Employees may provide any relevant information to the MRO. However, a confirmed positive result will be 
considered a confirmed positive result regardless of the date of consumption. 
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